“No More Rotten Eggs demystifies the hiring model that Debra, Bill
and I have successfully utilized in our human resources consulting
practices. This is the model that will provide a recruiting advantage
for hiring top performers.”

Steve Weintraub, President
Lawyers and Judges Publishing Company
Human Capital Consultants Network, Tucson, Arizona

“Too often our franchisees need a ‘body’ so desperately that they
rely on their gut instincts alone to make a selection and they hire
too quickly. No More Rotten Eggs is an invaluable resource that will
guide you through the hiring process to ensure that you hire the
‘right’ person for the job.”

Sally Coon, Vice President
Franchise Support & Training
Franchise Services, Inc, Mission Viejo, California

“Many times the only discernible differentiation between
competitors is the quality of staff interacting with the client. If
we are serious about hiring the right people we should follow the
process so clearly defined by the authors, Thompson and Greif, in
No More Rotten Eggs — 13 Steps to Hiring Grade AA Talent. It is

far more than common sense.”

Don Lowe, Chief Executive Officer
Franchise Services, Inc, Mission Viejo, California

The book is absolutely fabulous! We are adapting the steps into
our hiring procedure almost immediately. Thanks again for all your
help over the years and for writing this book!

Ann Mitchell, CEO
Direct Connect Solutions, Nashville, TIN



“In big corporations or even in small businesses, great talent drives
winning cultures and unbridled success. Debra and Bill show us
how the right people will make the difference in transforming an
organization or company. Or we can watch it all go to waste with
the wrong people.”

Jeff W Hayzlett, Chief Marketing Officer and VP
Graphic Communications Group
Eastman Kodak Company, Rochester, New York

“No More Rotten Eggs — 13 Steps to Hiring Grade AA Talent is
packed full of valuable and necessary information presented in a
clear, concise manner. Thompson and Greif break down the hiring
process in simple terms, offering a clear path to better hiring
practices while pointing out the pitfalls to avoid. The accompanying
CD provides all the forms discussed in the book, and makes hiring
an organized and straightforward process. I would recommend this
book to anyone connected to the hiring process.”

FErank Hamilton, Publisher/CEO
Hamilton Publishing, LLC., Mesa, Arizona

“Over the years, our membership has asked for more information
from Debra and Bill on the techniques for finding top performers.
No More Rotten Eggs, their new book, has now totally covered this
subject with practical guidance, tools and samples that will, when
followed, help all of our member companies grow and prosper.”

Steve Johnson, President and CEO
National Association of Quick Printers, Chicago, Illinois



“John Stewart and I have identified the value of having a strong
staff in our book, ‘Print Shop for Sale’. Debra and Bill in No More
Rotten Eggs - 13 Steps to Hiring Grade AA Talent have clearly
identified the steps that will make it possible to build a strong high-
performing staff which in turn will add immeasurably to the value
of your business.”

Larry Hunt, President
Larry Hunt Publications, Tampa, Florida

“No More Rotten Eggs is a must-have resource for any business owner
or manager who wants to break the cycle of ‘hire in haste, repent
in leisure.” It brings to bear years of practical hiring experience in
an easy-to-understand, easy-to-implement package that — if you
follow all of the hiring steps — can be worth its weight in gold.”

Bob Huall, Executive Editor
Quick Printing Magazine, South Charleston, West Virginia

“No More Rotten Eggs, the new book by Debra Thompson and
Bill Greif at TG & Associates, is packed with useful information
designed to help you find the right person for the right job, the
first time around. Plus, the CD that comes with their new book
contains dozens and dozens of useful forms, samples, checklists
and other items designed to make the process of finding, hiring
and keeping grade AA employees easier than you ever imagined!

John Stewart, President
QP Consulting, Inc., West Melbourne, Florida



“I found in Debra and Bill’s book, No More Rotten Eggs, the kind
of information, that [ wish I had had years ago when my managers
and I tried to go about the hiring process. This book would have
helped us avoid the many pitfalls in the hiring process.”

Kim Patberg, Retired
IBM Corporation, Tucson, Arizona

“Thompson & Greif’s No More Rotten Eggs is the perfect book
for anyone who has to hire his or her own employees. Hiring the
right person means having the right process to make sure you find
the best candidate. This book provides a step-by-step process that
shows you how to select one of your most important investments:
your next employee.”

John Giles 111
The Giles Group, Winfield, West Virginia

“This book is both an inspiration and a manual for successful
human resource development. No More Rotten Eggs guides you
through the process of hiring and retaining qualified applicants.
A must-read for political and organizational leaders, managers, and
Human Resource Departments.”

Robin Fatovich, Internal Services Director
The Haven, Tucson, Arizona

“This book is a great tool for leaders who are focused on selecting and
retaining top talent. It is a comprehensive, step-by-step guide for
getting hiring right. This is the foundation for gaining a competitive
edge, and building a successful and profitable business.”

Merle Ballaigues, President
Thomas International Inc. (North America), Mississauga, ON, Canada



“Those of us in the printing industry have watched Deb and Bill
become the leading authorities on human resources in our industry
over the last several years. Now, they have applied the same principles
to business in general and have produced a book that should set the
standard for not only avoiding hiring rotten eggs but hiring golden
eggs and growing them into real business assets. No More Rotten
Eggs will be required reading for key staff at Allegra Network.”

Carl Gerbardt, President ¢ CEO
Allegra Network, LLC, Northville, M1

“Your success as a business owner is directly tied to how well you
execute the hiring process. Debra Thompson and Bill Greif have
created a hiring system that, when followed, will ensure that your
new hires are GRADE AA Talent. At the end of the day, you'll
sink or swim based on who you surround yourself with. Read their
book and you’ll be swimming all the way to the bank.”

Steve Sanduski, CFP*, Managing Partner
PEAK Productions, Omaba, Nebraska
Author of Avalanche: The 9 Principles for Uncovering True Wealth”



